Topcliffe & Asenby Village Hall

Reg. Charity No. 1003803

Policy Document No 7: EQUALITY AND DIVERSITY POLICY

1. The Trustees are committed to creating an environment in which individual differences and the
contributions of all our Trustees, volunteers and beneficiaries are recognised and valued. Everyone is
entitled to be part of an environment that promotes dignity and respect to all. No form of intimidation,
bullying or harassment will be tolerated.

2. The Trustees recognise that everyone has a contribution to make to our society and a right to
equal opportunity. No hirer, user, volunteer or organisation to which we provide services will be
discriminated against by us on the grounds of:

e age

o disability

e gender reassignment

e marriage and civil partnership
e pregnancy and maternity

e race
e religion or belief
e sex

e sexual orientation.

However, Trustees reserve the right to refuse certain types of bookings where there are legitimate
concerns relating to safeguarding, health and safety, insurance requirements, or the protection of the
premises.

3. The Trustees aim to promote equal opportunities, eliminate discrimination and eliminate
harassment through the following practices:

e ensuring that Village Hall facilities are open to all.

e opposing all forms of unlawful and unfair discrimination.

e treating all Trustees, volunteers and beneficiaries fairly and with respect.

e appointing Trustees and other volunteers on the basis of aptitude and ability.

e ensuring that all Trustees and volunteers understand their legal and moral obligation not to
discriminate and to report incidents of discrimination to the Chair, Vice Chair or any other
Trustee.

4. All organisation hiring the Village Hall are expected to have their own Equality and Diversity
Policy.

5. Any suggestions from hall hirers and users to improve equality and diversity will be warmly
welcomed. All ideas will be considered by Trustees at an appropriate committee meeting and a
written reply will be sent to whoever made the suggestions explaining the outcome.
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